
Meth Testing Your Farm Worker Housing 
 

Providing quality accommodation for your rural workforce is an important part of running a 
successful farming operation.  Whether you house a contract milker, sharemilker, or general 
farm employee, you take on the same legal responsibilities as any residential landlord under 
New Zealand law.  One risk area that continues to gain attention is methamphetamine 
contamination, and recent Tenancy Tribunal decisions show why every farm owner should 
have a clear testing process in place. 
 
1. Why Meth Testing Matters Now 

Tribunal outcomes over the past few years highlight a consistent theme.  When 
contamination concerns arise, the landlord needs evidence that the contamination 
arose during that person’s occupancy.  Without a baseline test, landlords face 
significant challenges in recovering costs or proving they acted reasonably. 
 
In one recent case, tenants sought compensation for damage to their property and a 
rent rebate because of contamination from prior tenants, after meth was discovered in 
their home.  Their claim ultimately failed due to a lack of evidence of harm or landlord 
knowledge.  But the dispute still required extensive investigation, incurred costs and 
caused stress. 

 
2. Why Farm Owners Are Particularly Exposed 

Farm accommodation carries unique risks due to: 
• High turnover of workers 
• Seasonal employment 
• Limited day-to-day oversight 
• Shared use by staff, contractors, and visitors 
These factors mean contamination, whether caused intentionally, accidentally, or even 
historically, can be harder to trace.  A clear testing regime helps avoid disputes and 
provides confidence for both you and your workers. 

 
3. Your Legal Responsibilities 

As a landlord, you must ensure the property is safe, healthy, and compliant, which 
includes: 
• Ensuring the home is clean, habitable, and free from hazardous contamination 
• Investigating any concerns raised during or after a tenancy 
• Demonstrating you acted responsibly if a dispute arose 
• Avoiding allegations that you knowingly rented a contaminated property 
A structured testing approach provides the evidential trail needed to meet these 
obligations. 

 
4. What Can Happen Without Testing? 

If meth is detected and there is no pre-tenancy or between-tenancy testing on record, 
you may face: 
• Disputes over whether contamination occurred before or during the tenancy 
• Claims for rent refunds or compensation 
• Difficulty recovering costs  
• Delays in re-letting the property 
• Reputational or compliance risk, particularly where housing supports staff 

recruitment 
In many cases, the absence of evidence, not the presence of contamination, is what 
determines the outcome. 

 
5. Recommended Best Practice 

To protect your property, your business, and your peace of mind, we strongly 
recommend: 

(a) Pre-Tenancy Meth Test - Have a qualified tester complete a baseline test 
before a new worker moves in. 

(b) Post-Tenancy or Between-Tenancy Test - Test again when they move out to 
document any change. 



(c) Keep Clear Documentation - Retain certificates, reports, photographs, and 
tenancy or employment accommodation agreements. 

(d) Use Independent, Certified Professionals - Ensure testing meets NZS 
8510:2017 standards, which can be referenced in tenancy agreements and 
Tribunal expectations. 

(e) Include Testing Clauses in Agreements - If accommodation is provided as 
part of an employment or sharemilking arrangement, clear written agreement 
for testing during occupation helps prevent disputes. 

(f) Peace of Mind and Legal Protection - Meth testing isn’t about mistrusting 
your workers, it’s about managing risk fairly and transparently.  The cost of 
testing is modest compared with the potential legal, financial, and reputational 
consequences of a contamination claim without proper evidence. 

If you would like assistance with your tenancy agreements, adding appropriate testing clauses, 
or reviewing your compliance obligations, the team at BlackmanSpargo Rural Law Ltd is here 
to help.  Contact us on 07 343 9393. 
 


